
 

THE SHORTLIST 

Terms of Introduction – For Organizations 

1. Purpose of The Shortlist 

The Shortlist is a curated and confidential selection of pre-screened professionals. Its purpose is 
to introduce organizations and candidates only when there is meaningful and mutual alignment. 

We do not operate as a job board. Instead, we act as representative and gatekeeper throughout 
the introduction process. 

2. Confidentiality 

●​ Profiles are shared anonymously.​
 

●​ Names, current employers, photographs, and LinkedIn profiles will not be disclosed 
without the candidate’s explicit consent.​
 

●​ Organizations agree to use shared information solely for internal evaluation purposes.​
 

●​ Direct or independent contact with candidates outside of Abracadabra Recruitment is not 
permitted. 

3. Introduction & Fee Structure 

●​ A fee is applicable only in the event of a successful match resulting from an introduction 
via The Shortlist.​
 

●​ A successful match includes any form of paid collaboration (permanent, temporary, 
freelance, or project-based).​
 

●​ The introduction remains valid for 12 months from the date of the first introduction.​
 

●​ The agreed success fee amounts to 10% of the candidate’s gross annual salary (or 
equivalent for freelance or project-based engagements). 

 



 
4. No Guarantee of Availability 

●​ Candidates on The Shortlist are often passively exploring opportunities.​
 

●​ Availability may change at any time.​
 

●​ No guarantee is provided regarding exclusivity or acceptance of an offer. 

5. Pre-Alignment 

Before an introduction takes place: 

●​ Role expectations are discussed.​
 

●​ An indicative salary range is aligned.​
 

●​ Cultural and content-based fit are assessed.​
 

If alignment is not reached, no introduction will take place and no fees are due. 

6. Discretion 

Organizations acknowledge that The Shortlist operates as a careful and discreet matching 
service. Public communication regarding candidates or the process without prior consultation is 
not permitted. 

7. Positioning 

The Shortlist is intended for organizations that value: 

●​ Quality over volume​
 

●​ Careful decision-making​
 

●​ Confidentiality​
 

●​ Sustainable, long-term matches​
 

Mass recruitment or high-volume intake processes fall outside the scope of this pilot. 
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